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BY-LAW NO: 25-03

Being a bylaw to adopt the Pregnancy and Parental Leaves - Council Policy for
The Corporation of the Township of The North Shore

WHEREAS Section 5(1) of the Municipal Act S.0. 2001, ¢.25, as amended, grants that the powers of a
municipality shall be exercised by its Council;

AND WHEREAS Section 5(3) of the Municipal Act 2001 S.0. 2001, c.25, as amended, provides that a municipal
power, including a municipality’s capacity, rights, powers and privileges under section 9, shall be exercised by
by-law unless the municipality is specifically authorized to do otherwise;

AND WHEREAS Section 5(4) subsections (1) to (3) of the Municipal Act S.0. 2001, ¢.25, as amended, apply to
all municipal powers, whether conferred by this Act or otherwise;

AND WHEREAS the Council of the Corporation of the Township of the North Shore deems it appropriate to
adopt a Pregnancy and Parental Leaves — Council Policy;

NOW THEREFORE THE COUNCIL OF THE CORPORATION OF THE TOWNSHIP OF THE NORTH
SHORE HEREBY ENACTS AS FOLLOWS:

1. That the Pregnancy and Parental Leaves - Council Policy hereto as Schedule “A” be adopted.
2. That Schedule “A” be declared to form part of this by-law.
3. This By-Law shall come into force and take effect on the date of passing thereof and its short title is

“Pregnancy and Parental Leaves - Council Policy By-Law”

READ A FIRST, SECOND AND THIRD TIME, ENACTED AND FINALLY PASSED THIS 15" DAY OF
JANUARY 2025.

//

Torty Moor, Mayo

Rachel Jéad chnetder Clerk/Deputy Treasurer

The Corporation of the Township of The North Shore
P.O. Box 108, 1385 Highway 17
Algoma Mills, Ontario POR 1A0
(705) 849-2213 * Fax: (705) 849-2428
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Schedule “A”
THE CORPORATION OF THE TOWNSHIP OF THE NORTH SHORE

POLICY MANUAL
POLICY TITLE: SUBJECT:
Pregnancy/Parental Leaves- Council Human Resources
POLICY SECTION: POLICY NO:
P 12
EFFECTIVE DATE: March 4, 2020 ENACTED BY: Resolution
REVIEW DATE: December 18, 2024 ENACTED BY: Resolution, By-Law 25-03

DEFINITIONS AND INTERPRETATION RULES

Wherever a word is used in this Policy with its first letter capitalized, the term is being used as it is defined
in this Section. Where any word appears in ordinary case, its

regularly applied meaning in the English language is intended. Defined terms may be used throughout this
policy in different grammatical contexts.

"Clerk" shall mean the Clerk (or designate) for the Corporation of the Township of
The North Shore.

"Human Resources" shall mean the Human Resources Personnel for the Township of the North Shore.
"Leave" shall mean Pregnancy and/or Parental Leave.

"Member" shall mean a member of Council.

"Pregnancy andlor Parental Leave" shall mean an absence of 20 consecutive weeks or less as a result of
a Member's pregnancy, the birth of a Member's child or the
adoption of a child by the Member in accordance with Section 259 (1.1) of the Municipal Act, 2001.

"Township" shall mean the Corporation of the Township of the North Shore.
PURPOSE
This policy provides guidance on how the Township of the North Shore addresses a Member of Council's

Pregnancy and/or Parental Leave in a manner that respects a Member's statutory role as an elected
representative.
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GENERAL

Section 270 of the Municipal Act, 2001, as revised by Bill 68, requires that the Town adopt and maintain a
policy with respect to the Pregnancy and/or Parental Leaves of Members of Council.

SCOPE

In accordance with Section 270 of the Municipal Act, 2001, this policy applies to Members of Council.
This policy does not apply to Township Staff, or Members of Local Boards/Committees.

GUIDING PRINCIPLES

Township Council supports a Member of Council's right to Pregnancy andlor Parental Leave in keeping
with the following principles:

1. A Member of Council is elected to represent the interests of their constituents.

2. A Member's Pregnancy and/or Parental Leave does not require Council approval
and their office cannot be declared vacant as a result of the Pregnancy and/or
Parental Leave.

3. The Member is entitled to continue to receive communication from the Township
(access to Council packages, email, meeting invitations, etc.), as if the Member
were not on Leave, in accordance with the wishes of the Member.

4. A Member of Council on Pregnancy and/or Parental Leave reserves the right to
participate as a Member at any time during their leave.

5. A Member of Council on Pregnancy and/or Parental Leave shall continue to be
paid and continue to have expenses paid in accordance with any Council
expense policy.

Where a Member of Council will be absent due to a Pregnancy and/or Parental Leave the Member shall
provide written notice of at least two (2) weeks prior to

commencement of the leave to the Township Clerk outlining the expected duration of leave including a
potential start date and return date.

It is understood that under emergent circumstances, a Member may not be able to

submit the appropriate notice before the Leave commences. Each Member shall

nonetheless endeavour to provide the appropriate notice in advance of any Leave or as soon as possible
after commencing the Pregnancy and/or Parental Leave. The

Township Clerk will provide the Mayor/Designate and Human Resources/payroll with a copy of any
written notice.

Council shall make temporary appointments to fill any vacancies of the Member to
Committees, Boards, Task Force, Project Teams or other meetings or activities of the Member.

Notwithstanding, at any point in time during a Member's Pregnancy and/or Parental Leave, the Member
shall provide at least two (2) weeks written notice to the Township Clerk of their intent to lift any of the
Council approved, temporary appointments. The Member shall provide written notice of at least four (4)
weeks to the Township Clerk of their anticipated return date.

The Township Clerk shall be responsible for monitoring the application of this policy.
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RISK ASSESSMENT AND POLICY MANAGEMENT

The Township will reinforce the intent of this policy as required, utilizing the most appropriate means of
communication.

The Township will:
e review this policy and any risk assessments as required, or as changes to related
Acts or legislation occurs;
revise this policy and any risk assessment as required;
review the effectiveness of actions taken to minimize or eliminate a breach of this Policy, and
make improvements as required
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REGULAR COUNCIL MEETING : ] e
MEETING DATE: December 18", 2024 AGENDA ITEM(S):

OvED B Q‘ b\{ﬁf N SECONDED BY: ‘—(-l S\m(ﬂﬂ

BE IT RESOLVED That Council for the Corporation of the Township of The North Shore

receive the staff report as presented for consideration, and that Council approve the
Pregnancy/Parental Leaves - Council Policy.

Conflict of Interest disclosed by : Ward 1 Ward 2 Ward 3 At Large Mayor

Seat Vacated: Y N Recorded Vote Requested by :

Recorded Vote : (Y) ea, (N) ay, Ward 1 Ward 2 Ward 3 At Large Mayor 4

DEFEATED DEFERRED CARRIED \/ l U—_ﬁu\/

MAYOR or CHAIR or (Acting)




